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ANNUAL WAGE CONTR4CTS FILED BY HORUEL AND OTHERS

An annusl wage contract gudranteeing its employees over $3,400 a year
salary and limiting their work houXs to 2,000 a year, has just been filed
with the T'age and Hour Division, Us . Department of Labor, by the Greenville
Finishing Company of Smithfield, Re I,)\ the Wage and Hour Division announced
today.

The contract eﬁtered into with the Madjiine Printers' Beneficial
Assoclation »f Rhode Island, as the bona fide\ representative of the employess,
so certified by the National Labor Relations Bdard, in conformance with the
requirements of Section 7 (b)(2) of the Fair Labdy Standards Act, autometicelly
grants the Greenville Finishing Company exemption Rrom the overtime provisions
of the Act up to 12 hours a day and 56 hours a week Xor as long a period, or
succession of periods, as is possible under the limitetion of the tobal number
of working hours to 2,000 during the S52«week life of the\ contract.

This section was written into the Act by Bongress in\recognition of.the
social and economic values of dependable income and uninteryupted employment.-
This provision wes intended to facilitete the efforts of emplpyers to arrange
their employments in conformity to the growing tendency to devdlop plans for
employment stabilization.

The Greenville Finishing Company is the fourth employer coneéyn in the
country to avail itself of the operating adventages accruing to an
under the Feir Lebor Standerds Aet from entering into an ennual wage

with certified representatives of their aemployees and thereby contributing to

stabilization of employment.
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The other three compenies whieh to date have filed such annual wage conw-
tracts meeting all the requiremeﬁts oft the Aect governing such agreements, are
the Bellmen Brook Bleache}y\ Company, of Fairview, Ns J«; the Craps‘ton Print

-~ Works Company, of Cranston, I, and Georgé A+ Hormel & eompany, packers of
meat products, of Austin, Himm.

The Greenville Finishing ¢ompeny, Bellman Brook Bleachery Company and
Cranston Print Works Company contrac .s are all with the Machine Printers
Beneficial Association which has been dgrtified as the bona fide representatives
of the employees in eamch instance,

All three of these contracts guarantes annual wage and provide that the
members of the Association covered by the contyact shall work not more than
2,000 hours dﬁring the pericd of fifty-two weeks\covered by the contract,

The basic work week throughout the term of thd contract, it is stated in
each of the three documents shall be forty hours & wéekse This may, by mutual
consent of the partigs involved, be extended from time Yo time but in no event,
it is stipulated, shall the basic work weok, as thus incrRased be extended be=
yond forty=eight hours a week,

The annuel wage guaranteed emch journeymen printer coverdd by the Cranston
Print Works Company contract, is 3,380, The annusl wages gusrdnteed in the
Bellmen Bleachery Company contract ere $3,200 for six color machides; $3,350
for eight color machines and $3,500 for ten color machines, payable eekly at
the rates of $61.54, $64.43 and {67:31 a week, The Greenville Finishiyg Company
contract, just filed, guarantees the covered employees an annusal wage of\$3,432
for ope‘rat-ing six to eight color machines, and $3,536 on eight to twelve cdlor

. machines, payable weekly at the rates of $66 and $68 a weelk.
The three contracts negotiated wit}; the Machine Printers Beneficial

Association involve concerns having a comparatively small number of highly paid
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workers covered by the contractse The.annual wage contract filed by George A

N :
Hormel & Company, however, invélwes spproximately 2,700 Hormel employees, and its

N\

operetion in the widely known Hormgl plent serves to demonstrate to other em-

ployers with large working forees and\yarying peaks of seascnsl activiby, how

they may solve many of the problems which\Fheir periods of peak activity present
AN

under the meXimum hours provisions of the Fair Labor Standards Act, and at the

same time, promote stebilization of~employmeﬁJ one of the main objectives of
economie and lebor legislation.
Because the Hormel'plant'is highly departmenfalized, due to the variety
of sepvices performed, the Hormel contract known as\the "Geo. A. Hormel & Co.
Straight Time Arrangement," does not mention any spec\fic amount as the
gu@ranteed annual wage, as do the other three spprovsd gontracts. The average
annual wage guaraﬁteed to the Hormel employees by the coltract is about $1,500,
however, or roughly $30 a weck,
The objectives of the straight time plan, the contract gtates, are to pro -
vide for employees continuous employment, a wniform and dependable weekly pay
check, an opportunity to earn more leisure time without diminisking weekly or
annual pay end an opportunity to earn more money whenever the compeny's volume
of business permitse
Each employee regularly assigned to a straight time deﬁartment ill receive
the weoekly rato Af pey provided for in the latest spproved straight tiue plan
for his depertment. The contfact provides that unless a straight time
arrengement is discontinued, or the work gang in a depertment is reduced BHecause
. of reduction in the reéuired amount of work for that department, there will\ be
ne reduction in the number of employees in any straight time department within
& period of one year from the latest spproval of the straight time arrangemegzx

for that department.
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Any employee who is laid™off from a straight time department may fing -
employment elsewhere on the basis™of his seniority rights, or may, on application
be transferred at his regular rate of\ pay to the Exbtra Gangs During the period
of any one fiscal year, the contract prdvides, this extra gang will not be re-
~ duced below the number who have been transferred to it from regular straight
time employment, thus meintaining employmentwith full pay for at least one
year for the number of individuals originally ssigned to the straight time
schedule for any yecar.

"Tivery employee originally assigned to the s¥raight time schedule for any
year, will be employed for the year" the contract states, "and will receive for
said yeer not less then an emount equal to the weekl¥ rate of pay provided for
him in the latest approval of the straighf time plen f¥r his department for the
52 week period combemplated by that arrengement. Additdpnal compensation may be
paid for additional production accomplished or additional\hours worked according
to such arrangements as may be mede in behalf of the group §r individuals con-
cerneds

"In no case shall any such employec be employed more than ¥,000 hours
within the applicable 52 week period.”

Jay Ce Hormel, president of the company, in Washington on busiess recently,
visited the VWage and Hour Division and expressed deep satisfaction with the
mermer in which the annual wege plen was working out in his plant, Un8er it, he
said, some of his employees might be required to work forty-eight, fifty\or
fifty~three hours a week over brief periods of pesk seasonal activity, without
receiving overtime, but when thes&l) busy periods were over, they received th
same weekly pay check for eighteen or twenty hours of worke.

Under such an annual wage contrzet, he pointed out, he is assured of a

steady, year arocund working force, whereas, if he didn't avail himself of the
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hours exemptions automatically conferred by filing an approved annual wage con-

tract end had to pay time and a\ half overtime for all hours worked in excess of

-42 a weck during periods of pesk edtivity, he would have to take on temporary

additional employees for a few weeks A\t & time and then "throw them back on town
relief" when the busy season was over,

Mre Hormel reportedlhe hed no difficw\ty keeping within the limitation of
2,000 total working hours a year,

The Faif Lebor Standards Act, it should b} noted, does not dictate or limit
the rete of pay, working conditions or terms of jho emnuel wage contract beyond
those stated in Section 7 (b)(2) which states that\no employer shall be deemed
to have violated the Act by employing any employee fdr o workweek in excess of
that specified in the Act "if such employce is so empldyyed on an amual basis in
pursuence of an agreement with his employer, made as a rosult of collective
bargaining by representatives of employecs certified aé bong fide by the National
Labor Relations Board, which provides that the employee shall not be employed
more than two thousand hours during any period of fifty-two congeoutive weeks ;..
and 1f such employee receives compensation for employment in excdss of 12 hours
in any workday, or for employment in excess of 56 hours in any worlyreck, as the
case wmay be, at a ratc not less than one and one half times the regu}er rate ab
which he is employed."

All other terms and conditions of employment, such &s rates of pay,ﬂvacations,
sick leave and production bonuées, will be determined by collective bargeiming
betweon the employer and the certified representatives of his employees,.

JLoonn,
E T s
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